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CLIP:  Star Wars 2 
 
               
 
Objective:  As a result of this session, students will see the importance of  
   leaders examining their pride and arrogance.   
              
 
Description: Mace Windu, Obi-Wan Kenobi, and Yoda are discussing the youthfulness and 

arrogance of young Anakin Skywalker.   
              
 
Application:  •    leadership  accountability, maturity 
   •    arrogance, impatience  
   •    self-discipline vs. self-pity 
               
 
Background: Anakin has been assigned to protect the lovely senator, Padme Amidala.  Now 

19, he has grown into a fine warrior but, like most youth,  he craves more 
authority and power.  Mace Windu, Obi-Wan Kenobi, and Yoda are discussing 
his youthfulness, noticing that other Jedi warriors are similar.  

               
 
Presentation:  PLAY THE CLIP  
  
   Ask the leadership group, “What do you see happening in this clip?”  
 
   Here are some options for your discussion:   
   Use the clip to discuss the new course or directions the group/school  

is going to be taking.  Have the group evaluate the importance of examining 
their arrogance levels as they serve in their positions.  They can, perhaps, 
identify with young Anakin as he proclaims:     
    “It’s all Obi-Wan’s fault.  He is holding me back! ”   
Padme’s response is sharp:   
    “You’re not all powerful, Anakin.”   
She sees in him what others see.  He is talented, but impatient.  He wants more 
authority, more power, and he feels that Obi-Wan is  
holding him back.  To him, that shows a lack of confidence or indecision, 
frustrating him and keeping him from his rightful position among the elite.  
These are common frustrations for young, talented leaders.  They are not 
always being given the choice positions or authority, or freedom to go with 
their own plan.  Mace, Obi-Wan, and Yoda end up discussing how to handle 
Anakin’s situation:   
(Mace)         “The boy has exceptional skills.”   
(Obi-Wan)  “But he still has much to learn, master.  His abilities have  
                       made him arrogant.”   



(Yoda)         “Yes, yes, a flaw more and more common among Jedi.   
          Too sure of themselves, they are, even the older, more  
          experienced ones.”   

    
Ask:  What kind of leadership actions do people make when they get 
impatient or are immature?   (get some responses) 

 
In choosing people for leadership, there is often a conflict between talent and 
maturity.  In young people, that conflict can be more pronounced.  Immaturity 
is often displayed in arrogance, intolerance and hunger for high position before 
being fully ready.  The work of being “prepared” for greatness is sometimes 
slow progress, but that can be good for us.  Struggling is how we learn the 
most, how we increase our capacity to deal with the toughest challenges.  
Without difficult, even painful times, we will emerge weak leaders.  As we 
learn self-discipline and self-control, we become stronger.  George Lucas, the 
creator and producer of Star Wars, puts it this way:   
    “Anakin’s flaws, like all classic mythological heroes, are the flaws  
    that everyone carries with them…a good Jedi overcomes those flaws  
    and kind of goes above the normal human tragedy that most  
    people have to experience.”   
Sometimes our immaturity and impatience in life comes from not wanting any 
more pain, wanting a smoother road or bigger payoff  
for all the work we’ve put into things.  But life is not guaranteed for anyone.  
Neither is high position, freedom or power.  The arrogance in us tells us that 
we deserve better, deserve more.  Anything or anyone holding us back must be 
against us.  That may not be true at all and just evaluating things more 
objectively may give us a better understanding of what is going on.  Arrogant 
people stop listening and, sometimes, follow their own thinking before it is 
wise.   

 
Summary:  What we see in this clip is the struggle with being patient and mature.  

Learning to accept a slower rise in authority and position, for the sake  
of gaining experience and maturity, is a good move.  I’m challenging  
you to practice good decision-making.   Ask the group members to  
evaluate how they are doing on this aspect of leadership in their lives.   
Have them write out on paper three actions that they could take this  
week to improve this aspect of their leadership style.  Close the session  
with a word of appreciation for their attention and remind them of  
how much they will grow as they practice good leadership.   
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